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~ Answer all Parts.
Part A
Answer |.1ll the questions.
Each question carries 1 weightage.
1. Define HRM. o
2. What is Induction ?
3. What is apprenticeship Interview ?
4. What do you mean by BARS ? )
5. What is criterion validity of a selection test ? .
6. What is Job rotation ?

(6 x 1 = 6 weightage)
Part B

Answer any six questions.
Each question carries 3 weightage.

7. Elplmn the objectives of strategic HRM.
8. What is Human Resource Planhing ? What is its significance ?
9. Describe the process of Job analysis.
10. What do you mean by recruitment ? Explain the different extemal sources of recruitment.
11. What do you mean by predictor variables ? Why are they important i in selection ?
12. What is induction ? Why is it necessary ? Explain.
18. Distinguish between promotion and demotion. Why are they needed in orgahisation ?

14. Explain how organisations determine training needs.
(6 x 3 = 18 weightage)

Turn over







